Creative Brief

In response to the rapidly growing and ongoing pandemic,
and being considered an essential business in Oregon,
Lorentz Bruun Construction has made it a priority to protect
our employees and partners. We are proud that, since the
outbreak of the COVID-19, those efforts have been incredibly
effective and well received. We took a proactive approach
towards the COVID-19 crisis and began making and
executing plans even before the first confirmed case was

reported in Oregon. We believe that these early actions are
responsible for the continued good health of our team. | Resources Web Page The Fun Stuff Signage and Printed Materials
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Lorentz Bruun Construction has always believed that our people come first. If we haven't gotten that right, then nothing else matters. |
Safety has been a core tenant of our business for over three generations and continues to be our priority. It is with that in mind that we ‘

have taken a number of steps and implemented various policies in an effort to mitigate the risks posed by the virus. Lorentz Bruun

Building a new web page — Highlighting key up to date | b /[
information on the virus and allowing an easy download to | -
our materials for our employees, trade partners, and clients.
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https://bit.ly/LBCCoronavirusSafety

Construction has made it a priority to protect our employees and partners since the outbreak of the COVID-19 virus. As an “essential

Reso u rces 14 —|— h e tea m b u i lt t h e |_ B C 2 02 O CO\/' D i l 9 p O l i Cy business” we take seriously our responsibility for the wellbeing of our employees and the safety of our jobsites. : lon!mz

While nobody can claim to know what the future holds or how things will continue to play out with the regard to the pandemic, what we can | ] BHU
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most up to date information and pledge that our decisions will always be guided by our promise that their safety comes first.

as to create a return to work research piece that was digitally —
delivered to clients as they contemplated their return to the
office.
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With everyone staying home with their families, LBC put together a coloring book and a couple of puzzles that you can enjoy digitally. ) 2P - - > @ % @ Lossof Taste .
SHORTNESS OF or smell 2 - M E T E RS ‘
\ [
IRON FIREMAN COLLECTIVE @ | . Sl o
Chills Muscle Pain  Sore Throat

Or at least two of these symptoms

7 /] R\\X
"fﬁ“

Weekly internal newsletter — The marketing team built a
newsletter template that tracks the latest COVID-19 news
that is sent out to all of our employees on Friday morning.
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You may have mild (orno Seek medical attention immediately
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Symptoms can appear 2 to Trouble Breathing P H YS I CAL D I STAN C E

14 days after you are Presistent pain or pressure in the chest

Swag / the fun stuff - We realized that COVID-19 was not e e oAU M o e Uie s _

the right opportunity to utilize swag to market our team so o — e B R
the only swag we purchase were neck gaiters that we e ISR gl e IF YOU HAVE SYMPTOMS OR HAVE BEEN b
distributed to our job sites, employees, and clients. To keep > confirmed cases ¢ETo LBC COVID-19 Update - 10.23.20 EXPOSED, PLEASE STAV HOWE

our clients engaged as they worked from home and tried to

keep their kids occupied, we also created a coloring book
and puzzle that highlighted some of our projects.
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STAY HOME IF SICK
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Angie Cole Today at 8:24 AM = SURFACES FREQUENTLY
To: Bruce Fabian; Mike Baumgardner; Jimmy Hayes; Dean Bennett; Keith Wagner; Jason Leineweber; Jason Shurtleff; Sam Driver; Eric Bruun; +13 more ¥
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Awards - L BC was awarded the 2020 DJC Hard Hat Safety / COVID-19
Awards for our dedication to keeping our employees safe ®5‘ff:;$;ii“:;m_ 4
during this pandemic.
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Job Site - Health & Safety Resources

@ State of Washington v v
vever, the order requires all
* COVID-19 Resources . . . pe . )
« Reopening Washington OHA Revises Face Covering Guidance ;
OHA announced revisions to the statewide guidance on face coverings. with their sofety sp and
Federal Resurces 15 The following information serves as a resource:
« CDC This includes new provisions about workplaces, markets and events, some educational Construction Worksite Safety
« OSHA facilities, as well as information about face shields. fecomna e

In particular, the guidance now requires that people wear face coverings in all private and

HOW ARE INDIVIDUAL STATES HANDLING THE SPREAD OF public workplaces including classrooms, offices, meeting rooms and workspaces, unless
someone is alone in an office or in a private workspace.
CORONAVIRUS?

Worker Personal Responsibilities

+Employees need to take steps to protect themselves. Refer t

+Ifemployees have s

for at least 72 hour

See more details in the graphic below or at healthoregon.org/masks.

As the COVID-19 pandemic spreads across the United States, individual states are at different stages in their exposure to the virus. They

are also employing diverse strategies to limit or contain COVID-19's impact. You can compare how your state is doing compared to other
states. Click here to see the weekly changes to COVID-19 cases in the US.
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COVID-19 Policy

+Employees must notify their supervisors.

How COVID-19 Compares to Leading Causes of Death

OHA has submitted its draft plan to the federal
government for allocating and distributing a COVID-19

-
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E o Re-Entry Triggers Employee Return to Work Plan - Work across various T - It's critical to take enhanced measures to ensure that the workspace is safe before people are welcomed back—but it's just as important that your
& Share -
&= suaner Before you re-open your workplaces and welcome groups to implement your plan. Bringing everyone NS - employees and visitors feel safe and supported too. Be sure to communicate new protocols around cleanliness and gathering in common areas, as well
your employees back, be confident that your building together to effectively partner and communicate. bv_; - as return-towork timing and scenarios which may include travel restrictions on early returns. Consider the following steps:
ARUNDOWN OF COVID-19 INFORMATION & RESOURCES: =
and systems—are operating safely a. Simultaneously, iy
. . ) . . - . y \ B i i ;
About COVID-19 - An up-to-date rundown of the virus and its symptoms adjust office operations to ensure you're effectively Re-entry Readiness Plan - Re-entry isn’t one-size-fits E—pf} Develap'a company COVID-19 Sick employees should practice / Before entering the office, all
What is COVID-19? and efficiently managing decreased capacity and all and each organization will need to create its own ‘i5=_| Prevention and Response Plan. The E CDC-recommended steps and employees and visitors should be
COVID-19 is the new respiratory disease spreading around the world and it is caused by a coronavirus. COVID-19 is short for “coronavirus The Truth About Flu and COVID different ways of working, playbook tailored to the nuances of their respective plan should implement current CDC and/ should not return to work until pre-screened. Anyone showing symptoms or
disease 2019." . .
A VECina A business. Arobust framework helps organize or DOSH rec dation: for employ they have consulted a healthcare provider reporting potential exposure will be asked to
e elacts As flu season ramps up in the midst of the pandemic, ] - ; "
« The virus s thought to spread mainly between people who are in close contact with one another (about 6 feet) and through respiratory e noimisiake ‘t)he fTu e notpmake et; " Government Mandates - Comply with your state’s activities, ensures appropriate stakeholders are ) and workplace safety. Everyone should be and met the criteria to discontinue home return home.
droplets produced when an infected person coughs or sneezes. e e susceptible to C(;VID-1 9 There is h6 evidence t:at . executive orders such as when shelter-in-place or involved, and addresses key questions before, during familiar with all aspects of this plan. isolation.
« People are most contagious when they are the sickest. But those who don’t have a lot of symptoms can still pass the virus on to others. susceptible to COVID-19. - u pl - i . X X l m 000 . . . .
« Thereis currently no vaccine or cure for COVID-19 but researchers are working to find one. e et ey [4 getting a flu vaccination increases your risk of getting sick stay-at-home orders are lifted. Understand guidelines and after the initial reopening of the office. sy Abide by social distancing
SEySeEin from a coronavirus, like the one that causes COVID-19. for social distancing, curfews, health screenings, and L Employees should wear personal recommendations, including
. ] ) : . . PP . .
Getting a flu shot can help protect you and the people you wearing face coverings. Review CDC guidelines with Program management - Experienced professionals % Designate a COVID-19 supervisor protective equipment (PPE) at all maintaining a six foot distance between
What are COVID-19’s symptoms? ol G Mmg spend time with from getting the flu. Some of the best ) . ) \ | who should enforce the COVID-19 time. such as gloves, gogales, face masks as le. limiting th b £ P
The most common symptoms are very similar to other viruses: fever, cough, and difficulty breathing. o )| ways 1o protect yourself from COVID-19 are to wear a your employees and ownership to meet standards. can help you navigate this complex process to ensure % 23 g » goggles, people, limiting the number of people
Y + Common symptoms of COVID-19 are changing as more is learned about the disease. For the most up to date symptom list, visit the Health ~ mask and avoid spending long periods of time indoors you're coordinated along the way and nothing falls : = - Prevention and Response Plan and monitor appropriate for activity being performed. in meetings, limiting meeting locations
. N heskhoregon.org coronavirus o call 211
CDSC & Wtebs‘te- s s gmveat e o Y with people who don't live with you. Building, Employee, and Office Spaces - As your through the cracks during your re-entry process. employee health. to places where social distancing can be
e Symptoms may appear 0 lays after exposure and range from mil 0 severe Iliness. .
& « If you or someone you know has symptoms, CDC Self-Checker will recommend best next steps. More information on the flu vaccine and COVID-19 is capacity in the office ebbs and flows, you will need g Everyone should practice good accommodated, staggering work and break
. « SeeFull List of Symptoms GaiEbl o i DElie e T s Cenh T to quickly plan, adjust and optimize operational Prepare protocols for re-closing - Establish phased - -/\)3 personal hygiene and abide by schedules, and minimizing activities where
Prevention website. processes. Your organization will need processes in and “quick-close” procedures to shut down offices - Anyone who has symptoms should safety procedures to prevent the spread of social distancing is unavoidable.
MAR KETI N G EX‘ E LL E N ‘ E Who s at high risk for COVID-19? place to maximize health, safety and efficiency while if reopening fails or virus reoccurrence forces new % notify their supervisors and stay the virus. »
Everyone is at risk of getting COVID-19, but some people are at a higher risk of serious illness. ensuring a safe environment for your employees to closures. Close spaces and facilities, as required, : .- home. Supervisors should then notify a " Develop and carry out site
« Generally speaking, adults aged 65 and older and people of any age who have underlying medical conditions may be at higher risk for CDC SEASONAL FLU MISCONCEPTIONS return to. following safety and insurance protocols. human resources representative, who will § Sanitizing stations need to be disinfection plans. Regularly clean
serious illness from COVID-19. Q:
« The most up-to-date way to assess your risk is to complete the CDC Self-Checker. | then follow up with the employee. =z P ovided throughout the office. and disinfect high-touch areas.



